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ELECTORAL REVIEW COUNCIL SIZE SUBMISSION

1. Summary

1.1 This report presents the Council’s submission to the Local Government 
Boundary Commission, as part of the Commission’s electoral review of the 
Council, and proposes a reduction in Council size from 44 members to 42.

2. RECOMMENDATION

2.1 That the General Assembly of the Council approves the submission to the 
Local Government Boundary Commission, as attached at Appendix A to the 
report.

3. Background and Discussion

3.1. The Council has triggered an electoral review by the Local Government 
Boundary Commission as 7 (40%) of the Council’s current wards have 
an electoral variance of more than 10% from the average. The aim of 
the review is to deliver electoral equality for voters in local elections.

3.2. The electoral review examines and proposes new electoral 
arrangements for the whole local authority as follows:

 The total number of members to be elected to the Council 
(council size).

 The names, number and boundaries of wards.

 The number of members to be elected from each ward.

3.3. The review will have two distinct parts:

 Council size – this will determine the number of members to be 
elected to the Council in the future.

 Ward boundaries – ward boundaries will be re-drawn to ensure 
electoral equality for local voters and effective and convenient 
local government.

3.4. The first part of the review will determine the number of members 
required moving forward. The Commission will make its judgment on 
council size by considering three broad areas:

 Governance arrangements – how the Council takes decisions 
across the broad range of its responsibilities;

 Scrutiny functions – what scrutiny arrangements are in place 
relating to the Council’s own decision making and the Council’s 
responsibilities to outside bodies;
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 Representational role – how members engage with their local 
community, conduct casework and represent the Council on 
local partner organisations.

3.5. The Commission will also consider future trends and developments to 
ensure that the electoral arrangements they recommend will deliver 
convenient and effective local government for the long term.

3.6. A fully cross-party Member Working Group has been set up, with equal 
representation from each political group on the Council, to review 
current arrangements and to prepare a submission to the Commission 
on council size moving forward. Their submission is shown at Appendix 
A to this report. 

3.7. As part of the review, the Working Group have also looked at the 
current committee structures and the role of Members within their local 
communities to ensure these best meet the needs of the Council and 
its growing communities moving forward.

3.8. The submission proposes reducing the number of members from 44 to 
42.  As the submission demonstrates, this will ensure that the Council 
continues to have robust governance, decision making and scrutiny 
arrangements in place, whilst also ensuring it can respond to the 
significant future growth expected within the review period.

3.9. The submission, once approved, will be sent to the Commission. The 
next stage will then be to consider ward patterns and a further report 
will come to the General Assembly of the Council with the proposals on 
ward patterns from the Working Group in October 2017. Consultation 
on ward patterns by the Commission will close in December 2017 with 
a consultation on the Commission’s draft recommendations expected 
between February to April 2018. Final recommendations will be 
published by the Commission in June 2018 with the new arrangements 
coming into force at the elections in 2019.

4. Relationship to the Corporate Plan

The proposed changes will ensure there are adequate member numbers to 
enable effective decision making moving forward and will ensure that 
Members can continue to meet the needs of their constituents, including the 
new, emerging communities. The proposals will therefore support the overall 
delivery of the Council’s Corporate Plan.

5. Financial, legal, staffing and other implications and risk assessments

Financial Implications None

Legal Implications This review has been triggered by the Local 
Government Boundary Commission, an 
independent body established by Parliament in 
April 2010. The Commission is not part of 



GENERAL ASSEMBLY OF THE COUNCIL
17 JULY 2017

Public Sector Equality 
Duty 

government and is accountable to Parliament 
through the Speaker’s Committee.  The electoral 
arrangements of every principal local authority in 
England must, by law, be reviewed from time to 
time. The most common reasons for the 
Commission undertaking a review are where 
significant changes in population have resulted in 
poor levels of electoral equality.  The 
Commission must adhere to Section 56 of the 
Local Democracy, Economic Development and 
Construction Act 2009 when conducting reviews 
which sets out the factors which must be taken 
into account when the Commission reach their 
conclusions.

None

Staffing Implications None

Administrative Implications None 

Risk Assessment No uncertainties and/or constraints

6. Details of Exempt Information Category

Not applicable

7. Appendices

Appendix A – Council Size Submission
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